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5 Key features of post-conflict 

parliamentary development

Opportunities for post-conflict parliaments

Challenges for post-conflict parliaments

Parliamentary donor coordination
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• Post-war violence between rivals within majority community

• Long negotiations result in agreement on mutual recognition 

of efforts, and adoption of parliamentary resolution

• Welcomed in majority society; important public gesture of 

reconciliation

• concern for Kosovo-Serb community
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• Provide social benefits to those who suffered in the war, and 

compensation for relatives of who passed away

• Different interpretation of events: make law non-discriminatory 

and inclusive

• Challenge on implementation and financial sustainability



 Scenario and symbols: flag, anthem

 Oath and languages

 Seating order and presiding officer

 Election of government / president



Kosovo: 

dominant influence of political party leaders ; 

relationship with parliamentary groups; where is the 

decision making center? 

Informal parliamentary groups, such as Women Caucus



Kosovo: 

Weak human resources management; 

incomplete structures; 

lack of political will



Kosovo: 

from closed to open lists; 

public hearings and civil society inclusion in the 

legislative process;

 institutional communication; 

MPs presence in their municipality or constituency



– offering best practices on oversight techniques such as Question 

time and how to secure responses to questions, law 

implementation review and field visits, and inquiry committees

– models on parliament’s say on its own budget: expenditures 

framework and parliament’s internal decision making process

– outline division of responsibility = division of power between 

President / Bureau and Parliamentary Groups













organigram, 

status of personnel, 

JDs and transparent recruitments, 

system of evaluation and promotion

partisan and non-partisan staff

Specifics: Language Standardization Unit
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Providing quality assistance to the beneficiary (parliament) 

by coordinating project activities, avoiding duplication and competition 

and supporting the implementation of the parliaments strategic development plan



I. Coordination of timing of events, workshops, conferences

II. Division of labor in assistance to Committees / Secretariat / 

Leadership under comprehensive methodological framework

III. Inter-agency (or common )needs assessments

IV. Joint policy recommendations and technical advice





• Mandate to coordinate: International organization; Parliament 

(MP, advisor, Secretary General) ; transfer of chairmanship

• Parliament ownership – relation to President / presidency and 

Secretary General

• Weekly – two weekly coordinating meetings 

• Organizational interests
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